
Easton 
Corbin 
on FFA

“It all 

translates 

to my 

career 

today”

Spring 2017

Past National President

Corey Flournoy proves that

FFA is for everyone

I Am FFA!

National
Offi cers 

A year of service 

+ a lasting legacy

Check out 

our new design!

FFAnewhorizons.org





Photography: Copyright © FFA, Mark Moore

A
llow me to be the first to welcome you to the re-

designed FFA New Horizons magazine. As you flip 

through these pages, it’s my hope that you see your-

selves — and your passions — in the stories we share. You’ll 

find many topics you’ve grown to expect, alongside fresh 

concepts we hope resonate with you.

The magazine now also incorporates New Visions, the 

former magazine for FFA Alumni members. It is our belief 

that combining the two groups will not only inspire young 

people to become alumni members but also assure alumni 

that there is a bright future with today’s FFA members. That is precisely what 

FFA New Horizons will do. Throughout this magazine, we share with you the im-

pactful and encouraging stories of FFA members, as well as the wise perspectives 

and inspiring involvement of FFA Alumni.

For instance, in “Face the Nation” (page 10), we present the impressive

2016-17 National FFA Officers and provide an update on the legacy that the 

2015-16 National FFA Officers leave.

“Take Off!” (page 16) details the work Indiana’s South Newton FFA and North 

Newton FFA chapters put into winning a grant to incorporate drone technology 

into a precision agriculture curriculum. The courses educate students on some of 

the most advanced ag practices. An alumni member weighs in on the value of this 

education — and the technology itself — on the farm.

Thank you for your FFA membership and all you do to feed and fuel the world. 

You’ll hear from our new editor, Justin Davey, in future editions. Enjoy the new 

FFA New Horizons.

Here by the owl,

Dr. Steve A. Brown

National FFA Advisor

tHE new FFA New Horizons
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C
an you imagine an education system that didn’t 

offer a single animal science, horticulture or home 
economics class? This was the reality for students 
in America in the early 20th century. Classroom 
education didn’t provide much practical use for stu-
dents, especially those in rural areas where roughly 
three-quarters of all Americans lived and worked. 
School attendance numbers dwindled. In 1908, only 
3 percent of all students attended high school and 3 
percent attended college.

Noticing the drop-off, U.S. Senator Hoke Smith 
and Representative Dudley Hughes, both from 
Georgia, drafted the Smith-Hughes Act to make 
funds available to pay “the salaries of teachers, super-
visors, and directors of agricultural subjects” such 
as “trade, home economics, and industrial subjects.” 
President Woodrow Wilson signed the act into law 
in 1917, and for the first time, there was a path to 
relevant career and technical education in America. 

The act eventually empowered the development 
of FFA. In 1928, a group of vocational agriculture 

students met in Kansas City, Mo., during the 
American Royal Livestock Show. 

There, Future Farmers of America 
was formed.

This year, let’s celebrate 
a century of agricultural 

education in America’s 
schools and the 

progress the Smith-
Hughes Act has 
granted students 
and agricultural-
ists worldwide. 

You can watch 
a video about the 
Smith-Hughes 
Act at vimeo.

com/184897168.

Ag Education’s 

Centennial 
Celebration

Honoring the legislation that led to 

relevant career and technical teaching.

let’s celebrate 

a century of 

agricultural 

education in 

America’s schools 

and the progress 

the Smith-Hughes 

Act has granted 

students and 

agriculturalists 

worldwide. 

18-25 Feb: 
National FFA Week 

Celebrate with an ag 
teacher appreciation 
breakfast, ag Olympics, 
community service 
projects and more.

21 Feb: 
Give FFA Day 

Help meet various 
needs that impact 
FFA members. Make 
your meaningful gift at 
donate.FFA.org.

CalendarfeedTHE 

6-10 Mar:
National School 

Breakfast Week

Eating a nutritious 
breakfast can help 
students fuel up for 
success. Encourage 
your school district to 
participate!

21 Mar:
National Ag Day

This year’s theme is 
“Agriculture: Food 
For Life.” Use the day 
to agvocate and to 
celebrate your FFA 
membership.

27 Mar:
Region One (B) Alumni 

Regional Development 

Conference 

registration opens

Visit FFA.org/gotordc 
to register for a free 
Alumni RDC, held 
May 19-20 in San Luis 
Obispo, Calif.

24 Apr:
Region Two (A) Alumni 

Regional Development 

Conference 

registration opens

Register at 
FFA.org/gotordc for a free 
Alumni RDC, held June 
16-17 in Fort Collins, 
Colo.
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W
ith planting 
season 
around 
the corner, 
there’s no 

shortage of work to be 
done on the farm. Here 
are four ways you can 
help lighten the load and 
kick the 2017 season off to 
the best possible start.

1. Plan it out. Sit down before plant-
ing and help map out fields, plan orders 
and record what seed variations go to 
each field. You’ll lend a helping hand 
and learn a lot, too. 

2. Tune it up. Nearly all equipment 
has technology that needs to be tuned 
up prior to planting. You might under-
stand the high-tech features better than 
an older generation, so put your skills 
to good use!

3. Work your way up. If you 
haven’t helped out in the field before, 
you may have to start with simple tasks, 
such as tilling the fields and trimming 
the fence lines.

4. Scout it out. Work isn’t finished 
once planting is complete. Scout fields 
after planting for emergence issues, 
nutrient deficiencies and weed infesta-
tions to help plan in-season manage-
ment. Write down what you find so 
you can implement it in next year’s 
management strategy. 

Field
Support
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Community Quotes

FFA thanks

John Deere for 

its National FFA 

sponsorship as 

well as its We Are 

FFA mind-set.

Read about Chicago High School 

for Agricultural Sciences graduate 

and past National FFA President 

Corey Flournoy on page 20. 

A past national offi cer 
himself, Mr. Joe 
Martinez’s heart still beats 
for the ag industry and 
FFA! #PlumsToPrunes 
#FFAalumni 
#MartinezRanches 
@sarah-ashley1010

A phrase we use in the 
organization is “We Are FFA.” 
It’s a place where everyone 
can belong, be united and be 
a part of something bigger 
than all of us. - @abrahmeyer 
#FFAProud

A HUGE thank you to the Chicago 
High School for Agricultural 
Sciences for welcoming us into 
your school today! Exploring 
such a successful urban Ag 
program with some of the most 
welcoming students and staff 
is an experience I won’t forget! 
#IllianaAtItAgain #1617SO 
#FutureOfAgriculture #FFAProud

3,105 likes

5,485 likes

241 likes

nationalffa

johndeere

California Ag Today with Nettie Gutierrez and 
Charmayne Hefl ey

Our reporter Charmayne Hefl ey enjoyed the fi rst 
day at World Ag Expo. She shopped by to show 
how she’s #FFAProud to be an #FFAAlumni at the 
California FFA booth. Be sure to check back for the 
stories she and the rest of the team learn this week!

Support

Read about Chicago High School Read about Chicago High School 

for Agricultural Sciences graduate for Agricultural Sciences graduate 

and past National FFA President and past National FFA President 

Corey Flournoy Corey Flournoy 

5,485 likes

241 likes241 likes

3,105 likes3,105 likes

A HUGE thank you to the Chicago A HUGE thank you to the Chicago 



Pop 
Quiz:

S
urprise! It’s time to see how well you 
recall important dates in FFA history. 
Can you match these events with the 
years they took place?

FFA Framework

Talking Points:

#SpeakAg
In preparation for National 
Ag Day on March 21, think 
about how you might answer 
potential questions consumers 
have about agriculture. Riley 
Pagett, the director of advocacy 
and government relations for 
the National FFA Organization, 
provides some ideas.

Q: Is agriculture still relevant? Do 

farmers still exist? 

A: Now more than ever, the world needs people 
pursuing careers in agriculture to feed, fuel and 
clothe a growing population. Not only do farmers 
and ranchers help achieve those goals, but there 
are 235 unique careers in the science, business 
and technology sectors of agriculture. Check out 
AgExplorer.com for more information.

Q: Are farmers trustworthy? 

A: When people make accusations about our in-
dustry, it is likely because they are less than familiar 
with agriculture. We encourage FFA members to 
provide consumers with specific examples or stories 
about their agricultural pursuits – or about an ag-
riculturist they know in the industry. Students can 
also share specific statistics or facts from agricul-
ture in their region of the country. That way, we all 
create a foundation to support our statements.

Q: What kind of farming do you do?

A: This question can intimidate FFA members 
who don’t live on farms. Consider sharing about 
your supervised agricultural experience (SAE). 
SAEs look different all over the nation, but they all 
fit into the greater agricultural picture. Own your 
individualized experience, and don’t miss an op-
portunity to educate others about agriculture.

WANT MORE IDEAS? Ask your FFA advisor to order 
the free book Habitudes: The Art of Telling Our Story 
at FFA.org/habitudes.

The National FFA Literacy and Advocacy Platform is supported 
by Domino’s Pizza, Merck Animal Health, Monsanto and 
Tractor Supply Company.

feedTHE 
Answers: 1: B; 2: A; 3: D; 4: C

QQ&A

1.  What year was the Smith-
Hughes Act enacted? 
Learn more about the 
important legislation on 
page 2.

2.  What year was Corey 
Flournoy, the first African-
American to serve as 
national FFA president, 
elected? Read more 
about Flournoy’s work for 
diversity in agriculture on 
page 20.

3.  When were alumni offi-
cially established as a class 
of membership in the FFA 
constitution? 

4.  What year did the first FFA 
Week take place? Check 
out the calendar on page 2 
for the 2017 National FFA 
Week dates.

A.  1994 | This was one 
year before the de-
but of the first FFA 
website.

B.  1917 | FFA was of-
ficially established 11 
years later. 

C.  1948 | The first FFA 
Chorus and Talent 
program was held 
at the National FFA 
Convention & Expo 
this year, too.

D.  1969 | FFA also 
opened up member-
ship to women this 
year.
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In a coincidental turn of events, California, Connecticut and 
Montana each elected twin siblings to serve as state FFA of-
ficers for the 2016-17 term. California and Montana made FFA 
history by electing brother/sister state officers to the exact same 
position — the brother to president and the sister to secretary. 
Connecticut’s twins serve as state vice president and reporter. 

Be sure to 
listen to FFA 
Today on 

Rural Radio, found on SiriusXM Channel 147. 
The show airs on Saturdays at 7:30 a.m. EST 
and Sundays at 6:30 p.m. EST.

Two in One

Rural Radio

Andrew and Amanda 
Skidmore, members of 
the Atwater FFA, are 
California’s first twins 
to be elected as state 
officers together.

Albert and Ashley Koenig are the first set of siblings, 
let alone twins, to serve on the same state officer team 
in Montana. They are members of the Belgrade FFA.

Desiree (left) and Hannah (right) LaFontaine are 
members of the Woodbury FFA. Desiree serves as vice 
president and Hannah serves as reporter.



  Q:
Becoming a 

National FFA 

Officer requires 

a very high level 

of dedication. In 

the midst of your 

coursework and 

agricultural 

activities, why 

did you choose 

to pursue this 

position?

National FFA 

President

One of the 
coolest things 
I’ve enjoyed as 
an FFA member 
is hearing about 
the experiences 

of people from across the coun-
try. We each have had unique 
challenges, opportunities and 
adventures that have developed 
us into the people we are today. 
I believe we have the ability 
and the responsibility to learn 
from those perspectives. I’m 
thrilled to continue to learn 
while I lead in this capacity.

David Townsend

Q&ANational FFA Officer 

National FFA 

Secretary

I believe that FFA 
offers each and 
every member the 
opportunity to 
succeed and be-
long. Regardless 

of background or ability, I know 
that any student can find some-
thing to excel at in FFA. I was 
able to find a community and dis-
cover my own potential through 
the blue jacket. I knew that being 
a national officer would allow 
me to share this message with 
FFA members and friends, and to 
encourage others to get involved.

Victoria Harris

Southern Region Vice President

In high school, I devoted service to the FFA, 
to my community and to agriculture. As a 
college student, I became so immersed in 
physics, chemistry, calculus and becoming 
acclimated that I lost focus of the words I 
centered my values around: Learning to do, 
doing to learn, earning to live, living to serve. 

I realized that my years of service and growth in the blue 
jacket were not over.

DeShawn Blanding

Central Region Vice President

I chose to pursue National FFA office 
because I want to show FFA members 
that there is a place in FFA and in 
agriculture for each person. Through 
speaking at conventions and camps, 
and visiting agricultural businesses, I 
am excited to have the chance to tell the 

success story of the impact FFA members are making in 
their communities.

Valerie Earley

Eastern Region Vice 

President

I truly believe in the difference 
that agricultural education 
and FFA makes in the lives of 
students. I have seen the con-
fidence and passion that it has 
installed in my family, friends 

and FFA members across the country. I’m so 
proud to serve as a catalyst for the growth and 
development of FFA members and to represent 
an industry that plays such an essential role in 
all of our lives.

Ashley Willits

Western Region Vice President

I chose to pursue this office because 
FFA helped me grow in ways I never 
imagined. I can’t think of any bet-
ter way to give back and to shine 
the light FFA gave me. I hope that 
through pursuing this goal I can 
show members how to believe in the 

impossible and how to see the difference FFA can 
make in their lives.

Trey Elizondo

6 | FFANewHorizons.org | Spring 2017

Becoming a 



wixfi lters.com

Earning money for your FFA chapter is easy with WIX. We’ll pay you $0.25 for every WIX Filter box top 

you collect and turn in to your local WIX distributor. So get out there and get the word out to repair 

shops, truck owners, farmers and anyone with enough sense to use WIX fi lters. Go to wixfi lters.com

to learn more and download the claims form.
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Say What?Say What?

Commodity 
Marketing

Selling crops and livestock for the best 
price is vital to a successful farm operation, 
but the idea of actually marketing such im-
portant goods can be daunting. The lingo 
alone leaves many people scratching their 
heads. If you’re not sure whether you’re in 
a bull or bear market or if you should be 
looking at fundamentals or technicals, this 
glossary of commonly used commodity 
marketing terms can help.

Basis: The difference 
between futures price and 
cash price.

Bid: An offer price made for 
a futures contract. 

Broker: A person paid to 
buy or sell commodities 
contracts. 

Call: Option giving the 
buyer a right to purchase 
underlying futures at a 

certain price. 

Cost of carry: 

The cost of storing a 
physical commod-
ity such as corn, 
soybeans or wheat 
for a specific period 
of time. 

Cash market:

Market where com-
modities are traded at 

cash, or spot, prices. 

CFTC: Commodity Futures 
Trading Commission, the 
governing body that over-
sees commodities trading. 

Close: The end of a session. 

Delivery: The delivery of 
the physical commodity. 

Delivery month: The 
month the contract is 
scheduled for delivery. Also 
known as a contract month. 

Expiration: The date at 
which a futures contract or 
option expires. 

Fundamentals: Supply 
and demand are often 
considered fundamental 
factors that cause prices to 
rise or fall. 

Futures: Contracts 
deliverable in future months 
rather than immediately. 

Hedge: When investors or 
farmers take a long or short 
position to offset a compet-
ing position. Often used by 
growers against price moves 
either lower or higher. 

Index futures: 

Contracts based on 

Bear:Bear:Bear:Bear:Bear:Bear:Bear:Bear:Bear:
A market in which 

prices are Falling.

$$
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indices such as Standard 
& Poor’s Goldman Sachs 
Commodity Index (GSCI).  

Limit down: The maxi-
mum amount a contract can 
fall in a given session, deter-
mined by the exchange. 

Limit up: The maximum 
amount a contract can rise 
in a given session, deter-
mined by the exchange. 

Liquidation: Closing of a 
position, whether it’s short 
or long. 

Long position: Betting 
that prices will rise, often by 
buying a contract. 

Money manager: The 
manager of a large amount 
of index or hedge funds 
that often take positions in 
futures or options. 

Offer: The offer price to 
sell a contract. 

Open: The start of a trading 
session. 

Open interest: The 
number of futures contracts 
that have yet to separately be 
bought or sold. 

Open outcry: Trading 
futures or options in an area 
by traders using verbal com-
mands or hand gestures. 

Opening price: The price 
of a contract at the begin-
ning of a trading session. 

Option: A contract that 
allows a person to buy or 
sell a commodity, without 
obligation, at a designated 
price. 

Pit: Where open outcry 
traders buy and sell futures 
and options. 

Put: Option giving the 
buyer a right to sell underly-
ing futures at a certain price 
until expiration. 

Range: The area between 
the bottom price and the 
top price in a certain time 
frame.

Settlement: The price 
at which futures contracts 
close after all trades are 
settled. 

Short position: Betting 
that prices will fall, often by 
preselling a contract.  

Speculator: An 
investor who bets that 
futures will rise or fall 
based on fundamental or 
technical factors, sometimes 
known as a speculative 
investor. 

Spot price: The 
immediate cash price of a 
commodity. 

Spread: The difference 
in price between the same 
commodity in varying 
months, separate commodi-
ties in the same month or 
separate commodities in 
varying months. 

Strike price: The futures 
price if the buyer decides to 
purchase a contract used for 
options. 

Technical 

analysis: Using 
historical 
movements 
and other 
nonfun-
damental 

factors when deciding 
whether to purchase or to 
sell futures contracts. 

Tick: The smallest amount 
a contract can move. For 
most agricultural futures, 
one tick is a quarter-cent.

Volume: The number of 
contracts traded in a given 
amount of 
time. 

BBBBBull:ull:ull:ull:ull:Bull:ull:BBull:B
A market in which 

prices are rising.

$$$$$$



Face The

three minutes and 14 seconds.
After months of mind-

numbing prep typically 
reserved for the likes of 

Fortune 500 executives, that’s how 
long it takes to transform the lives 
of six FFA members. Thousands of 
attendees wait in suspense during each 
National FFA Convention & Expo. 
Then confetti rains down on the arena 
stage, and six FFA members are named 
National FFA Officers. They turn into 
blue-jacketed rock stars and begin a 
transformational journey that started 
the same as all FFA members — by 
reciting the FFA Creed as Greenhands 
in an ag classroom.

Even with those humble beginnings, 
members-turned-national officers ooze 
a confidence that makes them natural-
born leaders committed to the growth 
of the organization. It’s an 89-year-long 
tradition that began when New Jersey’s 
Leslie Applegate led the first national 
officer team in 1928. 

“I’m super excited to be able to give 

my time to serve an organization that 
has given so much to me and to so 
many other members in the FFA,” 
says David Townsend. Townsend is 
the first FFA member from Delaware 
to become national president and 
joins National FFA Secretary Victoria 
Harris, Eastern Region Vice President 
Ashley Willits, Central Region Vice 
President Valerie Earley, Southern 
Region Vice President DeShawn 
Blanding and Western Region Vice 
President Trey Elizondo, who 
comprise the 2016-17 National FFA 
Officer team.  

A Year of Service

D
uring their term, the national of-
ficers will log more than 100,000 

miles of travel each (including a nearly 
two-week-long trip to Japan to study 
international agricultural trade and 
to meet with government and agricul-
ture officials) to represent FFA and 
agricultural education. On average, 
each national officer visits 25 states 

or more and will wear at least six FFA 
jackets over the course of the year (blue 
corduroy fades fast when worn every 
day). Travel agendas include speeches, 
leadership conferences, chapter 
banquets, state conventions, meet-
ings and workshops prepared for the 
649,355 FFA members they will meet. 
The officers also speak to members 
via Facebook, Instagram and Twitter 
during a minute-long, monthly video 
podcast that features topics important 
to the officers.  

They receive college scholarships 
and travel expenses from the organiza-
tion, but the experiences the job offers 
provide deep meaning.

“I’m looking forward to getting to 
know the members,” Blanding says. 
“I remember when I was that fresh-
man and so shy and timid. But because 
someone devoted time to me and pulled 
me out of my comfort zone, I was able to 
grow and flourish as a leader. I’m look-
ing forward to doing the same for FFA 
members across the nation.”

The journey of a national officer is 
finely orchestrated by a team of FFA 
staff led by Coty Back, who was also 
a national officer in 2006. “We want 
the national officers to understand this 
isn’t a year of discovering what they can 
get out of this opportunity,” says Back. 
“Rather, it is a year of them pouring 
into others and serving the organiza-
tion as a whole. If they can say or do 
something that helps even one member 
become a better person or leader, their 
year will have been worth it.”

The educational and corporate 
leaders the team gets to rub shoul-

Nation

focusOfficer 

Ride along with the National 

FFA Officers as they travel to 

all corners of the country to 

strengthen the organization.

Story by Julie Woodard
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The 2016-17 National FFA Officers are (l-r) Valerie 

Earley, Trey Elizondo, Ashley Willits, David Townsend, 

Victoria Harris and DeShawn Blanding. You can get 

official FFA merchandise at shopffa.org.
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organization, community, group 
of people, etc. — better because of 
the work you did?” Back asks. “It is 
important for us, as leaders, to have a 
vision and an idea of how things can be 
improved. Our national officers are the 
student voice. Like all leaders, they must 
envision what the ‘better’ will look like 
in the future and help make it so. This 
is how leaders can leave a legacy.” 

Each January, the officers and 
Back travel to Soderquist Leadership 
in Siloam Springs, Ark., for legacy 
brainstorming and development. They 
work on individual and team values, 
then Back explains the organization’s 
strategic plan and values. The team 
then comes up with a way to contribute 
to the long-term plan of FFA. 

Active Alumni

T
he 2015-16 National Officer 
Legacy Project tackled the 

misconception that taking off the blue 
jacket after high school graduation 
ends a member’s commitment to grow-
ing leaders, strengthening agriculture 
and building communities. 

“Soon after being elected as national 
officers, our team was challenged to find 
our place in helping FFA achieve its 
strategic plan of engaging our students, 
supporting our advisors and telling 
our story,” 2015-16 National FFA 
President Taylor McNeel says. “When 
we sat down to brainstorm our legacy 
platform, alumni came up because they 
support all parts of the strategic plan.” 

At the time, the National FFA 
Alumni Association enjoyed an active 
roster of 60,000 members. But with 
about 80,000 FFA members going their 
separate ways after high school annually, 
the organization and national officers 
saw an opportunity for growth. They 
moved to make all graduating high 
school seniors associate alumni mem-
bers for five years. “If current FFA mem-
bers learn about alumni and see how 
they can be involved, they will become 
engaged after graduation,” McNeel adds. 

Unfortunately, less than a third of 
all FFA chapters have an active alumni 
chapter, and many FFA members and 
communities have not seen the impact 
of an organized alumni group. That’s 
not the case for the Dassel Cokato FFA 
Chapter in Minnesota. The 2015-16 
officer team visited this one-teacher 

Photography: Copyright © FFA

“Our national 
officers are the 
student voice. 

Like all leaders, 
they must 

envision what 
the ‘better’ will 
look like in the 
future and help 
make it so. ”– Coty Back

ders with also make the experience 
worth it. National FFA Foundation 
partnership visits allow the officers to 
get an overview of a company and its 
industry (from Tyson Foods and John 
Deere to Domino’s Pizza and Ford 
Trucks), learn about the challenges 
that industry faces and discover how 
the company is meeting those chal-
lenges. College students themselves, the 
officers can also receive career advice 
from company representatives. In turn, 
the officers explain the challenges FFA 
faces, answer questions from company 
representatives about FFA and agricul-
tural education, and personally thank 
those who support FFA. The officers 
can take what they learn from these 
visits and communicate the messages to 
FFA members. 

Enrich the FFA Experience

T
he national officers also sit on the 
National FFA Board of Directors. 

They help set policies that will guide 
the future of the organization and 
promote agricultural literacy. Arguably, 
the most important facet of the 
national officer team’s year is its legacy 
project. Legacies vary for each national 
officer team and have covered topics 
ranging from the agricultural educator 
shortfall to using the three-component 
model to #SpeakAg. Regardless of the 
topic, the goal is to enrich the FFA 
experience for generations to come.

“It really comes down to one ques-
tion. How are you going to make 
whatever you are leading — chapter, 
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program that touts more than 200 FFA 
members and even more agricultural 
education students. While this chapter 
is one of the most active and successful 
in the state, effective alumni make it pos-
sible. Teacher Erik Swatzke can focus on 
the classroom while his alumni members 
coach everything from livestock judging 
teams to parliamentary procedure. They 
also help fill out scholarship applications 
and prep for chapter officer elections. 

“Mr. Swatzke told me, ‘Without my 
alumni, I’d have an 80-hour workweek. 
The alumni make my job so much easier 
and their support is invaluable.’ This is a 
prime example of just how unrestricted 
and appreciated the work of the alumni 
can be,” says 2015-16 National FFA 
Secretary Nick Baker.

So the team created goals and an ac-
tion plan to promote, recruit and retain 
engaged FFA alumni members.

The plan paid off. The National FFA 
Alumni Association typically sees a 
yearly membership growth of around 8 
percent. After word of the legacy plat-
form spread on social media and during 
the Alumni Development Conferences, 
204 new alumni chapters were char-
tered. Along with the help of a new 
partnership with Alpha Gamma Rho 

C
omplementing one of the 

organization’s strategic goals, 

the 2016-17 national officer 

team has selected We Are FFA as its 

legacy platform. 

“We value making others feel 

included,” the team said. “We have 

learned that once we feel like we 

belong, we have the confidence to 

pursue our passions – in and out of 

the jacket.”

More to come on how you can play 

a role in this important initiative, but 

in the meantime, here are some tips 

from Coty Back on how your chapter 

can create a lasting legacy.

1. Select an area you can make an 

impact on. Be realistic – you can’t fix 

everything, but you can work hard to 

improve one specific thing. 

2. Create an action plan. What are 

your goals or expected outcomes? 

What are some smaller goals that will 

get you there? Who can help?

…better days through better ways, 

even as the better things we now 

enjoy have come to us from the strug-

gles of former years.  –FFA Creed

Lasting legaciesalumni and the activation of graduat-
ing seniors’ alumni memberships, FFA 
Alumni membership swelled by nearly 
300 percent to more than 225,000. The 
campaign also featured a grant from 
Tractor Supply Company that awarded 
$500 each to four new and four existing 
alumni chapters.

Whether through their retiring ad-
dresses or a casual conversation with 
an FFA member sitting in the back of 
the room, the national officers inspire 
thousands with their work for FFA. 

“I have seen members walk out of 
workshops with new ideas on how to 
better serve their communities or their 
friends,” Back says. “I have seen mem-
bers feel valued because an officer heard 
them crying alone in a bathroom and 
asked them if they were OK. I have re-
ceived phone calls from advisors because 
a conversation an officer had with their 
administrators led to a tenfold increase 
in funding for their agricultural educa-
tion department. Officers have been 
able to mobilize thousands of students 
to share their voice and to speak out 
about the impact of agricultural educa-
tion and FFA.” •

Katy Mumaw contributed to this 
article.

BUILD YOUR CAREER 
WITH THE WORLD’S 
LEADING ANIMAL 
HEALTH COMPANY
Because the world depends on animals, 
those who care for them can depend on us. 
Our culture is built on our core beliefs.

All trademarks are the property of Zoetis Services LLC or a related company or a licensor unless otherwise noted. ©2017 Zoetis Services LLC. All right reserved. NA-00500

For more information, visit www.zoetisus.com/careers



FREE 
P E R S O N A L I Z A T I O N

ON  P OL O S  A N D 

WOV E N  S H I R T S *

A T  S h o pF FA . o r g

*Offer valid on select styles only now through April 30, 2017. 

Cannot be redeemed on previous orders. 

Men’s, 00866 $29.50

Women’s, 00875 $29.50

Men’s, 01524 $29.50

Women’s, 01523 $29.50

 Men’s, 00739-40 $29.50

Women’s, 01014-40 $29.50

 Men’s, 01711-42 $24.50

Women’s, 01712-42 $24.50

 Men’s, 01707 $29.50

Women’s,  01708 $29.50

 Men’s, 01709 $29.50

Women’s,  01710 $29.50

THIS AND MORE, ShopFFA.org  •  888-332-2668 
FFA MISSION: FFA makes a positive diff erence in the lives of students 
by developing their potential for premier leadership, personal growth 
and career success through agricultural education.



Serve
 Live to

i
n 1736, Benjamin 
Franklin brought 
together a group 
of 30 men, form-

ing the Union Fire 
Company to prevent fires 
in Philadelphia. From 1914 
to 1917, Agatha Christie 
paused her writing career 
to serve as a nurse for the 
Red Cross. In 1958, Ella 
Fitzgerald used her musi-
cal talents to sing a public 
service announcement 
for the March of Dimes. 
They came from different 
periods of time, different 
backgrounds and differ-
ent cultures. However, one 
thing Franklin, Christie 
and Fitzgerald had in com-

FFA members to provide 
a positive impact on the 
National FFA Convention 
& Expo host community 
by achieving goals that the 
community may not be able 
to meet due to the lack of 
volunteers. In 2016, 1,313 
FFA members donated 
4,242 hours of service for an 
impact valued at more than 
$100,000. Members gave 
back to these communities 
by volunteering at food 
banks, nature trails, reading 
clinics and other locations. 

“This is one of the most 
popular events during 
convention,” says Sullivan. 
“Sign up to participate early 
since the National Days of 
Service normally fill 
up within the first 24 
hours of convention 
registration opening.”

Members can also partici-
pate in the Living to Serve 
interactive booth at the 
National FFA Convention 
& Expo. FFA members can 
visit stations where they 
experience the process of 
planning a successful service 
project. This past year, more 
than 4,200 members visited 
the booth and took the first 
step in making a difference 
in their community.

– By Bev Flatt

The Living to Serve 
Platform is sponsored by 
Domino’s Pizza, Elanco 
Animal Health and Land  
O’Lakes, Inc.

community needs.  
 “Service engagement is a 

vital component to com-
munity development,” says 
Michele Sullivan, National 
FFA Living to Serve senior 
team leader. “This inno-
vative funding approach 
allows student and alumni 
FFA members to choose an 
area of need to be addressed 
as well as the duration 
needed to provide a positive 
impact and to build strong 
communities.” 

Making the Most of 

National Convention

S
ince 2005, the National 
Days of Service event 

has been an opportunity for 

mon was that they chose to 
proactively serve others and 
their community. 

Service is one of the foun-
dational principles of being 
an FFA member. There are 
plenty of ways the National 
FFA Organization supports 
members and chapters that 
wish to make a difference in 
the world through the FFA 
Living to Serve program.  

Funding for Change

T
he Living to Serve 
Community 

Development Grant Series 
is a funding stream that al-
lows FFA chapters and state 
associations to receive grant 
money to address authentic 

Chances are, 

the next Benjamin 

Franklin is flipping 

through the pages of

FFA New Horizons right 

now. For more informa-

tion and resources, such 

as a Project Planning 

Guide, visit FFA.org/

livingtoserve or email 

LTS@ffa.org.

leadershipPremier 

The National FFA Organization 

strives to promote community 

service and volunteerism through 

the Living to Serve program.
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Students at North 

Newton High School 

in Morocco, Ind., use 

drones to learn 

about precision 

agriculture.
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f
arming isn’t what it used to 
be and neither is agricultural 
education. Pop your head into 
an Integrated Technology in 
Agriculture Systems course, 

for example, and you’ll hear teachers 
and students engaged in conversa-
tions about field and fertility maps, 
photosynthesis rates from their drone 
scouting or ways to program a preci-
sion planter for optimal planting rates. 
Students get hands-on experience with 
the latest in precision farming tech-
nologies — lessons that help guide their 
future and allow them to contribute on 
their farms. 

Innovative agricultural curriculum 
like this is a reality for North Newton 
and South Newton high schools in 
Indiana. Fueled by a public-private 
grant of more than $454,000, eager 
agriculture students have cutting-edge 
precision agriculture technology at 
their fingertips. 

This is exciting stuff! Especially for 
students who prefer to get their noses 
out of a textbook and get their hands 
on their coursework. And it’s all smiles 
when the day’s lesson involves go-
ing outside to pilot a drone. Can you 
imagine? A class that lets you go outside 
and fly a drone!

More Than Just Drones

O
f course, drones garner a lot of at-
tention wherever they go. So any 

class that offers the opportunity to fly 
drones is certain to turn a lot of heads. 

The students enjoy learning with them, 
too. But Justin DeYoung and Jacob 
Kessler, seniors at North Newton High 
School and members of the North 
Newton FFA, say the program is much 
more. “I get a lot of questions about 
flying the drone,” DeYoung says. 
“You quickly learn that it’s only a tool 
that’s part of a bigger precision agricul-
ture program.”

In addition to several drones added 
to the program, the schools have pur-
chased two utility vehicles, as well as 
many components for site-specific 
farming. “We are using the bigger 
drone to map out fertility rates in the 
field,” Kessler says. “We can fly the 
other drone over the field throughout 
the growing season to monitor growth 
and to look for wet spots in the field, or 
even to look at photosynthesis rates.”

Yet, that’s only a small part of the 
program. There’s also the data gener-

ated throughout the growing season. 
Not unlike what some of their parents 
or grandparents are doing on their own 
fields, students are making decisions to 
help them farm better. 

“I get a lot of questions from my 
grandpa about what we’re learning in 
class,” DeYoung says. “I can contrib-
ute right away because of what I’m 
learning.”

The program is also steering students 
into future careers in precision agri-
culture. Students from South Newton 
are involved in internships with a 
dealership and cooperative, and they’re 
putting what they learn to work.

“I go from the classroom to my 
internship at Peterson Ag Service 
where I’m using the exact same skills,” 
says Madelyn Cobb, a senior and South 
Newton FFA member. 

John McGraw, also a senior and 
South Newton FFA member, says the 

These high-flying Indiana 

high schools bring cutting-

edge precision technologies 

to the classroom.

Story and Photography by Mark Moore

Take
off!
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hands-on learning experience is invalu-
able. “We’re not just reading about 
these new technologies. We get to use 
them every day, and that is giving me 
experience I can’t really get anywhere 
else,” he says.

Participating students also use the 
program as a springboard for their 
future education. “Precision agriculture 
is definitely a part of my future edu-
cational plans,” says senior Evan Stiltz 
from South Newton. 

For FFA Alumni member Noah 
Poynter, drone technology is a fact 
of everyday farm life. A freshman at 
Purdue University, Poynter uses drone 
technology on the family farm in 
Putnam County, Ind. “Information 
we collect from drones is very valuable 
to a farming operation,” he says. 

The rapidly expanding technology, 
Poynter says, will only continue to 
grow as a necessary tool. “Multiple 
types of maps can be made from one 

today’s agriculture. This unique expe-
rience provided to these students will 
be very beneficial as the technology 
becomes even more powerful.”

Funding the Future

T
he grant that Newton schools 
received is part of a program 

implemented by the Indiana Works 
Councils, which allocated $4.3 mil-
lion to schools throughout the state 
for its innovative career and technical 
education (CTE) curriculums. Grants 
are designed to encourage innovative 
and collaborative career and technical 
training opportunities to the state’s 
high school students.

Once Newton school administra-
tors learned about the program, the 
brainstorming began. “We started to 
think about how we could leverage 
our agricultural education program 
and design something that would al-
low us to benefit from the grant,” says 
Darrell Allen, ag instructor at South 

Photography: Mark Moore

“ Drones are 

showing their 

value in nearly 

every aspect 

of today’s 

agriculture. 
”– Noah Poynter

Ag instructor and FFA advisor Ron DeYoung 

works with students at North Newton High 

School. A grant allowed their curriculum to 

grow in an entirely new direction, he says.
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Newton High School in Kentland. 
“The idea of making drones a part of 
our program came up, and we went 
to work.” Together, the two schools 
developed a comprehensive program 
that incorporated the latest in preci-
sion agriculture technology.

Once they developed the program’s 
framework, the real work began: secur-
ing the grant. The grant matched local 
funds up to three to one, but first the 
schools needed to secure initial local 
investments. So they approached their 
county administrators. “That’s not 
an easy task, given the tight budgets,” 
Allen says. “We expected a few thou-
sand dollars to help us move forward 
with the grant process. But when the 
county administrators heard our pro-
posal, they provided us with $115,000 
to move ahead. We were floored.”

Their dedication paid off. The 
schools were awarded the full grant 
match in 2015, turning that initial seed 
money into a full $445,000 that is being 
shared equally between the two schools. 
In addition to the precision agricultural 
program, future curricula will include 
agritourism and aquaponics.

“The grant has allowed our program 
to grow in an entirely new direction,” 
explains Ron DeYoung, ag instruc-
tor at North Newton High School in 
Morocco. “It’s exciting to be able to 
offer our students the latest in agri-
cultural technology that will provide 
them educational experiences and will 
benefit them far into the future.”

The first year of the program got off 
to a fast start when three students from 

South Newton participated 
in the agBOT Challenge, 
a yearly competition aimed 
at students to help develop 
the software and machinery 
that is in agriculture’s future. 
The students used informa-
tion gathered from the new 
curriculum to fabricate an 
unmanned crop seeder. 
That same seeder now sits at 
South Newton and is instru-
mental as students further 
incorporate its functions 
into their studies.

Expanding the Program

W
hen the staff and 
administrators first 

met to develop the program, 
they focused on how it could 
be devised so other schools 
could replicate it, even with a 
smaller budget. “Our original 
idea had us purchasing a 
larger tractor to use in the 
program,” Allen says. “But 
then we thought that, to 
reach a broader audience, we 
needed to ensure the pro-
gram could be repeated.” So, 
the schools purchased smaller 
equipment that would likely 
fit into more budgets. 

“We’ve received calls from 
around the country asking 
about the program,” Allen 
says. “We hope the success 
we’ve seen will continue in 
other schools.” •

I
t’s important to point out that 

drones aren’t toys that you fly 

around in your living room. 

They are complex vehicles that 

come with their own set of rules 

and regulations from the Federal 

Aviation Administration (FAA).

A great resource is 

knowbeforeyoufly.org, a website 

that provides detailed information 

on drone use. Full FAA rules and 

regulations are available at faa.

gov. Here are four items that are 

particularly important to know.

1 
You don’t have to be a pilot to 

fly a drone recreationally, but 

you do need a remote pilot airman 

certificate for commercial use.

(Part 107 of the FAA Small 

Unmanned Aircraft Regulations out-

lines additional rules for commercial 

drone use.)

2
You may not fly a drone higher 

than 400 feet, and it must 

remain below any surrounding 

obstacles when possible.

3
You must keep the drone away 

from manned aircraft.

4
You must keep the drone in your 

line of sight.

Follow the
FAA RulesDrone operator? Data 

analyst? Precision ag 
specialist? No matter what your 

talents are, there’s likely a career opportunity 

with skills rooted in precision ag education. Find 

your future in agRiculture at  .com.
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Online!
To learn more about the education North 

Newton and South Newton’s grant is 

providing, as well career opportunities in 

the industry, check out our video at 

http://bit.ly/takeoffnewton.

                     .com.

Drone operator? Data 
analyst? Precision ag analyst? Precision ag 
specialist? specialist? 

 .com. .com.
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Corey Flournoy at the 

Chicago High School for 

Agricultural Sciences.
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unlike many National 
FFA Organization 
members, Chicago, 
Ill., native Corey 

Flournoy didn’t grow up on a family 
farm and had no agricultural experi-
ence or knowledge before joining 
the organization. Instead, he became 
involved in FFA by chance. He applied 
to several highly competitive magnet 
high schools in the Chicago Public 
Schools system, and he was accepted 
by the one he knew the least about, the 
Chicago High School for Agricultural 
Sciences (CHSAS).

“CHSAS is unique in that every 
student who attends automatically 
becomes an FFA member,” Flournoy 
says. “I didn’t necessarily have a choice 
in joining.”

Flournoy fell hard and fast for FFA. 
He attended the 1988 National FFA 
Convention during his freshman year 

and realized he wanted to grow his 
presence in the organization.

“I remember being in awe at how 
massive the National FFA Convention 
was,” Flournoy says. “It was beyond 
what I imagined, and I just kept think-
ing how cool it would be to become a 
national officer and do what they do. 
At that point, I was only 14 years old, 
and I didn’t know what it would take 
to get to that point — it was just a 
dream, and it never went away.”

He wasted no time making that 
dream a reality. 

The Path to President

A
s a freshman, Flournoy began 
competing in career develop-

ment events, and he attended FFA 
Leadership Camp. He also became his 
freshman class vice president. Because 
FFA doubled as student council at 
CHSAS, he was the Greenhand vice 

president that year, too. During the 
summer, he completed his super-
vised agricultural experience (SAE) 
program by spending four weeks liv-
ing and working on a family farm in 
central Illinois.

“Working on that corn and soybean 
farm was my first real experience with 
production agriculture,” Flournoy says. 
“It was challenging and a huge culture 
shock for me. I grew up in the big city, 
and this was a small rural town — but 
I did it. The experience helped me un-
derstand hard work, and I continue to 
have great respect for those who work 
in production agriculture, even though 
that path wasn’t right for me.”

During his sophomore year, 
Flournoy became class president, and 
the following year, he was the junior 
class vice president, as well as the first 
African-American FFA section vice 
president in Illinois. As a senior, he was 

The unexpected story of a youth from 

Chicago who finds his niche in FFA, 

helps establish a culture of diversity and 

cultivates a thriving career as an alumnus.

Story by Jessica Walker Boehm • Photography by Cory Hall
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elected FFA section president, which 
was considered a minor state office. He 
was the first African-American to hold 
that position in Illinois, too.

“I think young people, particularly 
minorities and those living in major 
cities, are looking for a place to belong,” 
Flournoy says. “I was just fortunate that 
place was FFA.”

After graduating from CHSAS in 
1992, Flournoy delayed college for a 
year to serve as the Illinois FFA vice 
president, an office that required him 
to visit chapters throughout the state.

“I had a wonderful opportunity 
to get to know FFA members across 
Illinois,” Flournoy says. “I met some 
great people whom I’m still in touch 
with today.”

Diverse Inauguration

F
ollowing his year as a state of-
ficer, Flournoy began pursuing a 

degree in agricultural and consumer 
economics at the University of Illinois 
at Urbana-Champaign. However, 
his involvement with FFA was far 
from finished. Flournoy became the 

“FFA changed 

my life,” he 

says. “It has 

impacted who I 

am, how I carry 

myself and my 

values.”
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first African-American national FFA 
president as a UI sophomore in 1994, 
a goal he says he spent several months 
preparing to achieve.

“I had planned out how I was going 
to be elected as a national officer,” 
Flournoy says. “I did my research and 
learned as much as I could about the 
process, and I was completely focused 
on making it happen. I was driven. I 
remember getting to Kansas City, Mo., 
where the National FFA Convention 
was held, and going to my interviews. 
When I was finished, I felt satisfied. 
I knew I had done my best. I put the 
time in and felt like, ‘Whatever the 
outcome, God’s will be done.’ ”

Flournoy, who was also the first na-
tional FFA president to come from an 
urban area, calls the year “life chang-
ing,” and he says it also helped bring 
change to the entire National FFA 
Organization. At the time, fewer than 
5 percent of its members were African-
American, which made Flournoy’s 
election particularly noteworthy and 
garnered attention from major news 
outlets like The New York Times and 
USA Today. He was also featured on 
CBS This Morning, and comedian 
Dennis Miller mentioned him during 
his weekly HBO talk show.

“I don’t think any of us were pre-
pared for what happened after I was 
elected,” he says. “We weren’t expecting 
that kind of reaction; it was huge.”

In addition, Flournoy says he used 
his time as national FFA president to 

focusalumni 

Flournoy at Foote, 

Cone & Belding in 

Chicago.



show that the organization wasn’t just 
for people who were interested in grow-
ing crops or raising livestock.

“I was the poster child for why FFA 
was no longer called Future Farmers of 
America,” he says. “I wanted people to 
understand that agriculture is a broad 
industry that involves many different 
components, so I did my best to com-
municate that message.”

Living a Legacy

F
lournoy returned to UI in 1996, 
and the same year, he and another 

former national officer, Raquel Lacey 
Nelson, cofounded Creative Outreach, 
a leadership development consult-
ing partnership that still exists today. 
While still in college, the pair shared 
diversity and leadership workshops 
with FFA chapters across Illinois and 
the U.S., and Flournoy also traveled 
around the country for FFA-related 
speaking engagements.

After graduating from UI in 1998, 
Flournoy briefly left the agriculture 
field to work as an account executive 
at Chicago-based advertising agency 
Leo Burnett Worldwide. In 2003, he 
entered Michigan State University’s 
graduate program in agricultural and 
extension education, during which he 
researched diversity within agricultural 
education. After graduation in 2006, 
he returned to UI to teach courses in 
agricultural leadership and education. 

Flournoy’s next role was as the 
founding director of the Illinois Center 
for Urban Agricultural Education 
in 2011, where he helped introduce 
Chicago high school students to agri-
culture and possible career opportuni-
ties in the industry.

Today, Flournoy works as the global 
vice president, associate director for 
global talent development at
Foote, Cone & Belding, which is a 

New York-based marketing communi-
cations agency.

Although he is no longer directly 
employed in agriculture, Flournoy is an 
FFA lifetime alumni member and still 
makes time to speak at FFA leadership 
conferences and to lead agriculture-
related workshops each year. He is a 
keynote speaker for various agriculture 
organizations when his schedule al-
lows. He says he also makes a point to 
personally reach out to minority leaders 
in FFA, offering them encouragement 
and pieces of advice he has picked up 
along the way.

“When you’re a minority in a 

T
he National FFA Organization pro-

motes the appreciation of diversity 

through inclusiveness with the We 

Are FFA platform, which was unveiled 

at the 2013 National FFA Convention & 

Expo in Louisville, Ky.

Members are encouraged to embrace 

the many different kinds of people 

involved in the organization by celebrat-

ing what they have in common with one 

another rather than focusing on their dif-

ferences. Essentially, the message is We 

all wear the blue jacket. We Are FFA!

Although FFA members are asked to 

uphold the platform in their respective 

chapters on a daily basis, they can also 

show their support at national conven-

tions. A We Are FFA booth features 

interactive activities that give members 

an opportunity to express and reflect 

on what diversity and inclusion in FFA 

means to them while connecting with 

others and, ideally, making new friends 

in the process. Members can also 

promote the initiative by purchasing the 

annual tee, which features We Are FFA 

at shopffa.org.

Visit FFA.org/resources/we-are-ffa 

to learn more about the We Are FFA 

platform and how members are embrac-

ing it. Or, search social media using the 

hashtag #WeAreFFA.

We Are FFA

leadership position, all eyes are on you,” 
Flournoy says. “If you don’t think you fit 
in, it’s a good opportunity for you to cre-
ate your own space. You don’t have to be 
like anyone else; you can be the pioneer.”

Additionally, Flournoy says he still uses 
the lessons he learned in FFA on a regular 
basis, and he believes his participation in 
the organization helped him find success 
as an adult.

“FFA changed my life,” he says. “It 
has impacted who I am, how I carry 
myself and my values. I never would have 
imagined that an organization I joined 
back in the late ’80s would have such a 
long-lasting impact on my life.” •

Do your blue 
jackets still fit?

Yes, they still fit! 

One is now on exhibit at the 

Smithsonian National Museum 

of American History!

Flournoy and the 

1994-95 National 

FFA Officers.
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25% OFF 
OUR BEST TEES*
AT ShopFFA.org
USE COUPON CODE: 

17TEES25

*SELECT STYLES WHILE SUPPLIES LAST. 

CANNOT BE REDEEMED ON PREVIOUS ORDERS. 

OFFER VALID NOW THROUGH APRIL 30, 2017.
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FFA-EMBLEM LOGO TEE
(S-5X) 00785-40 $12.50 $9.38

THE SECOND ANNUAL FFA TEE
(S-5X) TEE16  $12.50 $9.38

 ALWAYS REPPIN FFA TEE
(S-2X) 01875 $15.50 $11.63

FFA EMBLEM DRY-TEK TEE
(S-2X) 01741 $17.50 $13.13

FFA BLUE AND GOLD FLAG TEE
(S-2X) 01818 $15.50 $11.63

COMFORT COLORS®
ENCOMPASSED IN AG TEE

(S-2X) 01837 $29.50 $22.13

DON’T GO BACON MY TEE
(S-2X) 01396 $15.50 $11.63

FFA AGRICULTURE TEE
(S-2X) 01826 $15.50 $11.63

BOLD LETTERS LOGO TEE
(S-2X) 01733-42 $15.50 $11.63

BLUE 84 FFA CREST TEE
(S-2X) 01682 $29.50 $22.13

BLUE 84 FFA EAGLE TEE
(S-2X) 01821  $15.50 $11.63

BACK

BACK



Write the Right 

Resume

t
wenty years ago, a job seeker would knock on doors, 
drop off an application and patiently wait by the 
phone to determine if he or she would move to the 
next round of consideration. The process today looks 

incredibly different. Yet, the typical resume has remained the 
same. How do you break through the clutter and stand out? 
The National FFA Organization and AgCareers.com have 
provided some insights into creating a 21st-century resume 
and landing your college or career dreams. 

Maintain the Must-Haves

M
any traditional resume-writing rules are being broken, 
but there are a few basics that transcend the trends. 

•  Use headlines such as Education and Work Experience to 
allow the employer to organize your experience. 

•  Organize your resume in the order the events occurred to 
help reviewers understand a time line. 

•  Write in bullet points. Since reviewers may read through 
hundreds of resumes, this lets them read more of your 
resume in a shorter amount of time. 

•  Incorporate the soft skills you have developed through 
your ag experiences, such as leadership, communication, 
teamwork and more. 

•  Showcase how you communicate effectively, collaborate 
with others and solve problems. 

Tackle Technology

I
ncorporating technology into a resume is a recent trend. 
Many resumes are submitted electronically through career 

websites or via email, which provides a great opportunity to add 
hyperlinks. FFA members who have LinkedIn profiles (a type 
of professional social media network) can link to their profile 
in the contact information of their resume. Members who keep 
an online portfolio, maintain a blog or have digital links to 
newspaper articles of their work can link to these examples. 

“I have seen resumes with links to photography portfo-
lios, SAE (supervised agricultural experience) profiles and 
even QR codes to show examples of work FFA members 
have created,” says Ashley Collins, the education and mar-
keting manager for AgCareers.com. “Links on resumes 
really make a resume stand out and allow me to get person-
ally involved in the research on the candidate.” 

Rely on Resources

T
he FFA Resume Generator© is a tool any member 
(student or alumni) can use through My Journey on 

FFA.org to get a jump start on creating a great resume. The 
resume generator will ask questions about your education, 
work experience and FFA participation. After completing 
the form, the generator will export your resume in a variety 
of formats, including a PDF or Microsoft Word document 
that is ready for immediate use. Once your resume has been 
generated, share it with other student and alumni members 
to receive feedback.  

If you need help determining how to bolster your 
resume, check out My Journey (FFA.org/my-journey). 

Videos, quizzes and 
other activities can help 
you learn more about 
yourself and the op-
portunities available to 
you. Finally, you can use 
this platform to build 
your own career success 
and plan for your future 
career goals.

– By Bev Flatt

Still not sure what your 
future career will be? 
You can discover 235 
career opportunities in 
agriculture by visiting 
AgExplorer.com, the 
career exploration 
resource from FFA.

SuccessCareer 

Here’s how to use premier 

leadership, personal 

growth and career success 

to build a great resume.
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in the USA
The National FFA Organization has state associations and 

local chapters in all 50 states, Puerto Rico and the U.S. Virgin 

Islands. Here are some of the important and exciting things 

happening in their communities. – Compiled by Julie Woodard

39
Years

How long Iowa’s 

North Polk FFA 

Chapter has 

managed the Avenue 

of Breeds at the Iowa 

State Fair and cared 

for 125 animals from 

55 different breeds. 

FfA

Alabama
Colbert County FFA 
Chapter hosts an annual 
Easter egg hunt for local 
pre-K and special-needs 
students. Each year it hides a 
couple of thousand eggs.

Alaska
The Alaska FFA 
Association was recently 
named the winner of the 
2016 Hunger Heroes 
Challenge. More than 
150 members volunteered 
33,919 hours and donated 
more than 35,000 meals. 

Arizona
The Gila Ridge FFA 
Chapter hosts an annual 
Cotton Ball Dance at a lo-
cal cotton gin to support 
Crossroads Mission, a char-
ity for the homeless.

Arkansas 
Members of the Blytheville 
FFA Chapter designed 
an FFA emblem with 
Christmas lights so it could 
shine bright at the annual 
Lights of the Delta festival. 

California 
Every spring, the 
Sacramento Leadership 
Experience hosts the 
association’s top senior 
students. They debate at 
the state Capitol and learn 
to advocate for agricultural 
issues. 

Colorado
The Lone Star FFA Chapter 
sends an American flag 
overseas each year and asks 
troops to fly it, take a pic-
ture with it and send it back. 
They also send letters and 
care packages. 

Connecticut
Late last year, the Ledyard 
FFA Chapter organized a 
How to Cook Your Meat 
workshop. The event was 
free to the public thanks to 
an FFA grant.

Delaware
Smyrna FFA organizes a 
statewide Bunny Hop for 
Hunger, held the last school 
day before spring break, as a 
fundraiser for the Delaware 
Food Bank.

Florida
At the Florida Strawberry 
Festival, held each March, 
Florida FFA members and 
the Tama County (Iowa) 
Pork Producers promote 
the pork industry to nearly 
700,000 festival attendees.

Georgia
The Georgia FFA 
Foundation is hosting its 
10th Annual Blue and Gold 
Gala to raise funds that im-
pact the lives of over 41,000 
FFA members in Georgia.

Hawaii
FFA members continually 
learn about the history of 
their islands and how early 
Hawaiians were able to farm 
sustainably. 

Idaho
The Madison FFA Chapter 
increases agricultural 
literacy and awareness by 
hosting an annual Ag Expo. 
Students learn about mod-
ern farming practices and 
how they impact their lives. 

Illinois
The Waterloo FFA Chapter 
created the Kiss the Goat 

fundraiser to help cover 
medical costs for a high 
school employee battling 
cancer. For every $500 
raised, an administration 
member had to kiss a goat. 
Over $1,500 was raised.

Indiana
Indiana FFA is partnering 
with Heifer International 
to launch its second annual 
Read to Feed service project 
to promote literacy while 
sending livestock to coun-
tries across the globe.

Kansas
The Mission Valley FFA 
members enrolled in CASE 
Ag Power and Technology 
(APT) are competing in a 
regional Battle Bots contest. 

Kentucky 
The Harrison County FFA 
Chapter used National FFA 
grants to host Living to 
Serve – Meals of Hope. The 
group packed over 20,000 
meals and raised over 
$5,000 for those in need. 

Louisiana
The devastation caused 
by recent flooding in 
Louisiana has prompted 
FFA members from across 
the state to lend a helping 
hand to those affected in 
their communities. 

Maine 
Members at the Mars Hill 
FFA Chapter plant and 
harvest their own potatoes 
to sell to McCain Foods as a 
yearly chapter fundraiser.

Maryland
The North Harford FFA 
Chapter cares for various 
livestock and equine. It 
boasts a student swine-leas-
ing program and a fistulated 
cow that is used with its 
prevet program. 

Massachusetts 
In order to save a declining 
monarch butterfly popula-
tion, students from Bristol 
County Agricultural High 
School planted eight dif-
ferent species of plants in 
the butterfly garden at the 
Buttonwood Park and Zoo.

Michigan
Members from across 
Michigan are collecting 
pop tabs to benefit children 
in the Ronald McDonald 
House for a service project.

Minnesota
The Grand Rapids FFA 
Chapter has advocated for 
unique styles of agriculture 
during Tree Planting Day 
and Forestry Day, when the 
chapter plants over 4,000 
trees with fourth-graders.

Mississippi
On April 8, FFA members 
from all across the state will 
partner with Habitat for 
Humanity in a statewide 
Day of Service. Members 
will help build homes, pick 

 thanks to all the State Officers for their help with this!

39
YearsYears
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produce and volunteer at 
community centers. 

Missouri

Members can tune in to 
a 16-week radio show 
called “The Living to 
Serve Network,” hosted 
by Missouri state FFA 
officers. Each episode has 
motivational segments and 
agricultural topics.

Montana 

Conrad FFA Alumni 
members host a statewide 
seminar for students in-
terested in agronomy and 
mechanics. This activity 
has been hosted annual-
ly for more than 20 years.

Nebraska

Nebraska FFA held a 
two-day P2C (Pathways to 
Careers) conference. FFA 
members across the state 
attended interactive sessions 
from 100 agricultural busi-
ness and industry leaders. 

Nevada

FFA members in the 
Battle Mountain Chapter 
competed with their classes 
to gather hygiene products 
to support domestic vio-
lence victims and the home-
less in their community.

New Hampshire

In December, New 
Hampshire FFA members 
worked with the Blue 
Ocean Society to help clean 
up Jenness Beach in Rye.

New Jersey

The New Jersey FFA 
Alumni hosted its annual 
5K to promote healthy life-
styles and raised more than 
$1,500 to support student 
leadership opportunities 
and scholarships.

New Mexico

Each February, members 
participate in FFA Day at 
the Roundhouse. They visit 
the state Legislature to ad-
vocate for agriculture and 

agricultural education. 

New York

New York’s FFA Camp 
Oswegatchie hosted a week-
long outdoor sports and 
winter survival camp Feb. 
19-24 for children of active 
duty, reservist or veteran 
military personnel.

North Carolina

The Asheboro Zoo FFA 
Chapter is the only FFA 
chapter headquartered at a 
zoo. FFA members learn in 
the classroom and practice 
in the zoo. 

North Dakota

In late March, hundreds 
of FFA members gather in 
Minot for the state contest 
of winter CDEs that include 
agricultural sales, livestock 
evaluation and agronomy.

Ohio 

Ohio FFA members are de-
fining their personal brands 
by using practices learned 
at the first-ever Ohio FFA 
Conference on Character. 

Oklahoma

Members from across the 
state are working to meet 
a goal of collecting enough 
donated livestock projects 
to produce 1 million protein 
sticks for the Food For Kids 
Backpack programs. 

Oregon 

Backpack programs. 

Students at Yamhill-
Carlton High School get a 
unique opportunity to learn 
about the wine industry 
on their home turf. These 
students are the first in the 
nation to practice in an on-
campus vineyard.

Pennsylvania

Pennsylvania FFA Alumni 
host the annual First Year 
Member Jacket Campaign. 
At the 2017 Pennsylvania 
Farm Show, the alumni 
will give 462 jackets to 
deserving freshmen FFA 
members.

Rhode Island

State officers have been busy 
visiting chapters, leading a 
Chapter Officer Leadership 
Workshop and promoting 
FFA in their communities. 
The annual Souper Supper 
and Pound Auction were 
successful winter events.  

South Carolina

South Carolina FFA holds 
a ceremony every spring to 
donate plants to the South 
Carolina State House to 
show gratitude for the sup-
port the state gives to FFA 
and agricultural education.  

South Dakota

Every year, the McCook 
Central FFA sets up a food 
stand at a local equipment 
dealer’s auction. This year, 
a blizzard didn’t stop them 
from feeding customers.

Tennessee 

This fall, members came 
together from across the 
state to help provide water, 
food and clothes to those 
suffering from the recent 
Gatlinburg wildfire tragedy. 

Texas 

The Texas FFA has placed 
the FFA experience into 
members’ hands through an 
innovative MYTEXASFFA 
website and app. 

Utah 

Many chapters from across 
Utah will help the Farm 
Bureau with Farm Field 
Days, where second-graders 
come to the farm to learn 
about agriculture.

Vermont

Each May, Vergennes Union 
FFA hosts its Ag Day pro-
gram. Members drive trac-
tors and bring animals to 
school to introduce students 
to FFA and agriculture. 

Virginia

Virginia FFA members 
of the Admiral Byrd FFA 
Chapter visited Arlington 

National Cemetery during 
the holiday season to lay 
wreaths on the tombstones 
of our country’s veterans. 

Washington

In 2016, Washington 
FFA was proud to have 
two National Chapter 
Award Program champi-
ons — Model of Excellence 
(Yelm FFA) and Model of 
Innovation (Omak FFA) — 
as well as the National FFA 
Talent Champion Michela 
Walker (Decatur FFA)!

West Virginia 

West Virginia currently 
has 24 FFA programs 
with access to meats labs. 
This makes it possible for 
students to participate in 
ham, bacon and egg shows 
that are unique to the state.

Wisconsin

FFA chapters across 
Wisconsin are partnering 
with Easter Seals to collect 
items for a clothing drive, 
with a goal of collecting over 
20,000 pounds of clothes.

Wyoming 

Cheyenne Frontier FFA 
live-streams its sow far-
rowing process. It’s gained 
a huge online following, 
and the students now are 
managers of the online and 
on-site farrowing process. 

Puerto Rico

Each spring, Puerto Rico 
FFA members are encour-
aged to assist the Guajataca 
Leadership Camp, where 
they interact with nature 
and get to know each other.

and agricultural education.  

Central FFA sets up a food 

Walker (Decatur FFA)!

West Virginia

 Tell Your State Officers If you too want to be featured in future issues!



Corbin

What I

NH: You were first an FFA member in Trenton, 

Fla., where your grandparents had a farm. 

Describe your FFA involvement.

EC: I joined FFA in middle school and was a member through 
high school. I showed cattle and did some livestock and crop 
judging. It was a really great experience.

NH: Before you went to Nashville, you went to 

college. How did FFA help prepare you? 

EC: Through my agricultural studies in high school, I got 
a scholarship to the University of Florida. I have a degree 
in food and resource economics, specialized in agribusiness 
marketing and management. I always had my sights on music 
— it is something in my heart — but I also recognized that 
the music business is very competitive. So I went to college to 
have something to fall back on, and I knew earning my degree 
would help me understand business and how it works.

Easton

The country music star 
talks with FFA New Horizons
about the lessons he learned 
as an FFA member, the 
values that drive him 
today and the pride he 
holds as an alumnus.

“FFA is a great 
organization that 

teaches leadership, 
people skills 

and character.”

NH: How has your FFA education helped your 

career as a country star?  

EC: Not only am I an entertainer, but I am also a small busi-
ness owner who employs a band and crew. In FFA, you learn 
about responsibility and business through record keeping and 
other project work. You also learn to lead, to speak in public 
and to articulate what you want to communicate. It all trans-
lates to my career today. 

NH: Describe other important life skills that FFA 

members can bring to adulthood. 

EC: FFA is a great organization that teaches leadership, people 
skills and character. Young people who go through the orga-
nization learn to be respectful, hardworking adults. 

NH: You have supported the National FFA 

Organization as an entertainer and a mentor. 

Why should alumni remain involved? 

EC: It is important to be a positive role model in young 
peoples’ lives, to encourage and inspire them to do their best. 
FFA helps you learn that you can be anything you want to be, 
but you have to work for it. 

For tour dates and other information about Corbin, 

visit eastoncorbin.com.

– By Karen Bernick

Know
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  Share your Ag Angle with us! It’s as simple as completing the submission form at FFANewHorizons.org/submit-your-story/.
The editors will review all entries and publish one in each issue of FFA New Horizons. All material submitted becomes the prop-
erty of the National FFA Organization. If your idea is used, you give FFA the right to use it in any manner.

Ag Angle
Vanessa Alexandre

Age: 23
Location: Crescent City, Calif.
Chapter: Del Norte FFA
Member: Since 2007
Instagram: vanessa_alexandre

‘‘We love the critters on our farm: chickens, 
sheep, geese, turkeys, cows and even elk. I captured 
this while we were out moving one of our chicken coops 
to a different paddock in the pasture. It was taken in 
the wintertime — always green and lush, which makes 
for a beautiful snapshot of God’s creation. I love being a 
steward of the land. Capturing it through a photograph 
every now and then is a joy, too.”
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2017
Regional
Development
Conferences 

FFA.org/GoToRDC
REGISTER TODAY!

For more information on the National FFA Alumni Association, visit FFA.org/alumni or email alumni@ffa.org. 

Attend a FREE 2017 Regional Development Conference
Hands-on Training • Networking • Program Development

Learn to engage members and support advisors.

YOU ARE FFA ALUMNI
Whether you wore the blue jacket or not, being an engaged FFA 
Alumni member is easy and for everyone!  


