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HOW TO

BECOME A

DO YOU HAVE WHAT IT TAKES?

BY JAMI STALL - PHOTO ILLUSTRATION BY WILLIAM DUKE

STAND OUT.
“Tell your story.
When I interview

officer candidates, I want

to know about them, about
a time when they’ve been a
leader,” says Josh Bondy, an
advisor at Paris FFA in Paris,
Mo. “I preach and preach

to students: You must be
memorable. You need to be
able to tell the judges some-
thing about yourself that

makes you stand out from
other candidates.”

BE YOURSELF.
“I've had everyone
from valedictori-

ans to students who were
in the bottom 10 percent
of their class [academi-
cally] who’ve been great
chapter officers,” says Abby
Readshaw, FFA advisor

at Four County Career

Center in Napoleon, Ohio.
“The main thing you must
demonstrate is your desire
and will to do it. I can help
with the technical stuff, but
you have to want to do it.”
Readshaw says students
who can stand to improve
academically can still be
exceptional chapter officers
if they excel socially. “If you
know how to get up in front

of people and help run an

FFA meeting, and you un-
derstand how to guide your
peers vs. telling them what
to do, you will do well.”

BE A LEADER.
“You don’t have
to be the world’s

best public speaker. You can
also be a quiet leader,” says
Jodi Riedel, FFA advisor at
Waketield High School, in
Raleigh, N.C. “You need
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“IF YOU ARE THINKING ABOUT RUNNING FOR A
POSITION, JUST DO IT. YOU HAVE NOTHING TO
LOSE, BUT YOU HAVE EVERYTHING TO GAIN”

ABBY READSHAW

to be driven, creative, able

to work well with the team
and be a really good com-
municator. But there are also
remarkable chapter officers
who aren’t comfortable in
front of a crowd.”

Riedel says their chapter
secretary is originally from
Kenya, and though present-
ing in front of an audience
remains a bit overwhelming
for her, her organizational
skills and keen attention to
detail make her a perfect fit
on the officer team.

Bondy agrees. “If youre
not a polished speaker, don’t
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let that stop you. Those skills
will come.”

MIND YOUR P’s.
Leasa Gudderra, the
advisor at Gwynn
Park FFA in Brandywine,
Md., reminds hopeful chap-
ter officers of the Five P’s:
proper preparation prevents
poor performance.
If you're planning to
run for chapter officer, she
recommends finding out
the required duties for that
position. Then prepare for
your interview and create
a brag sheet, or resume,

to share with the panel
when you are interviewed.
You can even use the FFA
Resume Generator at FFA.
org/Resume. Gudderra’s
candidates have panel
interviews, during which
they’re asked to share
their interest in the office,
discuss their participation
in a team activity and then
answer multiple interview
questions.

KNOW THE FAQs.

The interview pro-

cess can trip up even
the most enthusiastic candi-

dates who are unprepared.
Riedel strongly suggests
visiting FFA.org to download
the Sample Officer Interview
Questions. Review them,
consider how you'd respond
to each and then practice
answering them.

WORK AS A TEAM.

“You need to check

your ego at the door
and understand that being
a chapter officer isn’t about
the title,” says Kevy Mendes,
FFA advisor at Exeter Union
High School in Exeter, Calif.
It shouldn’t matter what posi-
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tion you have; you're part of a
team first. If you're willing to
work hard to get the job done
and have some grit, you can
accomplish anything.”
Mendes says there’s a place
for everybody in FFA, and
it takes a lot of different
personalities and leadership
styles to accomplish the
goals of chapter officers. “I
tell my officer team, ‘One
person can’t make some-
thing extraordinary; it takes
multiple people to do that.
Embracing other people’s
strengths and weaknesses
and building others up is
how to reach your goal and
have success.””

PUT IN THE TIME.
7 Beinga chapter
officer requires

more FFA involvement, but
the amount varies from one
chapter to the next. Riedel
recommends you find out the
commitment expected and
decide if you have the time it
takes. Her officer team puts in
five additional hours a week,
on average. “There’salot
going on when you're in high
school — activities, sports,
jobs, relationships, family
commitments and a lot of dra-
ma; it’s high school,” she says.
“You can’t have it all, so you
have to make decisions based
on your priorities. During the
interview, if you tell us your
top priority is FFA, then you
need to be true to that.”

However, advisors encour-
age their officers to man-
age their time to include
other activities. “We want our
students to be involved in a
lot of other things so theyre
more well-rounded students,”
Mendes says. “We help them
adjust schedules to make this
happen when we can.”

“We never want to bom-
bard them with so much
activity that they can’t do

other things beyond FFA,”
Bondy adds.

JOB SHADOW.
Not sure if youre
right for the role?

Shadow your chapter’s
officers to get a better feel
for what they do. “Let your
advisor know as soon as you
think you might be interest-
ed in running,” says Bondy.
“Then reach out to current
officers and become involved
in every FFA activity they do.
Ask for additional respon-
sibilities. At the end of an
event, if they stay to sweep
floors, pick up a broom and
do the same, or whatever the
task may be.”

BE A TEAM
PLAYER.
Riedel says advi-

sors want to be confident
that you can work well in

a group. “FFA is not run

by the president alone. It

is run by the entire officer
team, so you should be able
to show us you are team-
oriented,” she says. “Playing
sports or being in organiza-
tions like the Boy Scouts are
good examples. A perfect
way to also become part

of the competition process
would be a career develop-
ment event.”

EXPECT THE
UNEXPECTED.
Chapter officers

have admitted they didn’t
realize all they would enjoy in
their roles prior to election.
“Our members are prepared
for the commitment and
work involved, but they’re
shocked at how much fun
they have,” Bondy says.
According to Mendes,
it’s an eye-opener for some
chapter officers to learn all
the behind-the-scenes plan-
ning that goes into hosting

“YOU NEED TO
CHECK YOUR EGO
AT THE DOOR AND
UNDERSTAND THAT
BEING A CHAPTER
OFFICER ISN'T
ABOUT THE TITLE.”

a successful meeting, “Many
officers lead from behind
(not in the spotlight) to
ensure things get done. Some
members think being an offi-
cer is about leading the group
and posing in pictures.”

JUST DO IT!
“If you are think-
ing about running

for a position, just do it. You
have nothing to lose, but you
have everything to gain,” says
Readshaw. “It sounds cheesy,
but it’s true. It just comes
down to ‘Are you willing to
do it for your chapter, or do
you want other people to do
it for you?””

IF NOT ELECTED,
KEEP TRYING.
“I tell the students

we have to prepare for that,”
says Bondy. “We talk about
what they are going to do
the next morning and what’s
that going to look like if they
don’t get elected. They’ll say,
“The next morning the sun
will come up, I will go to
school and I'll start over.””

Gudderra has wise advice
for members who aren’t

KEVY MENDES

elected. “Although this
wasn't the right time, that
does not mean it will always
be that way,” she tells them.
“It’s important to know
that you did your best and
you are now better prepared
to try again next time.”

Mendes sees it as a learning
experience for FFA members.
“Don’t let this deter you from
doinganythingin FFA,” she
says. “Try again; take more
opportunities. One election
does not define you. There
are plenty of adults in the
world who go to job inter-
views and don’t get hired,
and they still have to go to
more interviews. It’s about
figuring yourself out, trying
harder and making yourself
better so the next time you're
astronger candidate.”

Riedel also recommends
tryingagain but starting
with something smaller like
becoming a committee chair-
person. “That way, you'll
come back and have a new
success on your resume that
you can talk about in your
next interview. Don’t give up;
see it as a growth opportu-
nity,” she says. o
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