Leadership

Development: 10th - 12th Grade Series

Lesson 4 and 5: Finding Leadership in the Classroom

Estimated Lesson Length:

Recommended Grades:

Related LifeKnowledge
Lesson:

Approximately 2, 50 minute class periods
10-12th
HS 101: Learning to Assess Others’ Strengths '

Objective(s): The student will be able to;

v

Materials, Supplies, Equipment, References and Other Resources:

What would a leader do? Cards from the National FFA Core Catalog

(or example on AS 3.6), Transparency copy of HS.101.TM.A, one piece
of copy paper (or poster board) 8.5" x 11" for each student (for final product)

Lesson Plan:

STEPS (What to Do)

| Time*

1. Interest approach

please get as far as possible the first day and then pick up where you
left off beginning on day 2.

Tell students the following: For the last few days we have been
focusing on leaders that most of us do not personally know. Today
{and possibly tomorrow) we are going to work on learning about the
leaders that we see in our classroom! Recognizing the strengths of
those in our class, allows us to take a closer look at ourselves, and
assess our own strengths and learn to apply our strengths to our
activities and relationships. The process is o incorporate those things
we learn about leadership, in class with the infarmation we know
about interviewing and preparing a good presentation

5

minutes

2. Show end product

&

[

o
e

To begin, show students the “What would a leader do” cards from
The Core catalog from the National FFA Organization. Each of these
cards has a theme on the front, the story of the personality on the
back, the main points that highlight their leadership ability and
guestions to think about. This is the end product of this lesson — only
created for each member of the class. Pass around sample “What
would a leader do?” cards for the class to see. Tell them they will be
creating their own!

&
minutes

3. Self-interest inventory

Have students take out a ¥ sheet of notebook paper. At the top, have
the students write their names. Then have the students answer the
following questions and write the answers on their papers.

1. What are your hobbies?

2. Do you have a job; and if s, what is it?

3. What activities are you involved in, both in and out of school?

4. What do you consider to be your best accomplishments?
When student complete the questions, have them fold their papers in
half, and hand them intoe you. Mix up the papers and pass them out
again to the students. They will be interviewing and reporting to the
class on their classmates’ strengths (the person whose paper they
receive).

5-10
minutes

4. Review different types of
strengths

Show the transparency labeled HS.101.TM.A on the overhead. Go
over with students the difference between talents, skills and character
strengths. Leave this information up while the students move to the
next step.

5
minutes
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Leadership Development: 10th - 12th Grade Series
Lesson 4 and 5: Finding Leadership in the Classroom

l.esson Plan cont.;

STEPS (What to Do)

Procedures (How to Perform the Step)

Time*

5. Preparing for an interview

The next step is for students to prepare to interview one of their
classmates. Because the students have received the activities,
hobbies, etc. on the interviewee, their job is to now probe “deeper”
into these topics with their questioning. They should discover the
strengths that are behind the outward expression of their abilities.
This requires that a student prepare adequate questions ahead of
time and listen to determine the themes of the interview. The inter-
views will last 10 minutes, will be formal in nature, and require that
the students have excellent listening and note-taking ability. To
prepare, have students write at least 10 questions that will get help
them to assess this students strengths. One of these questions
should probe into a significant moment in this person’s life (that can
be highlighted on the card they will make). They will be turning in
both the questions and the answers to you.

5-10
minutes

6. Interview the classmates

Note to the substitute: If not enough time, have students perform
interviews outside of the class, and bring in the noles from the
interview to class tomorrow. Give class time to interview each other.
Encourage students to really get to know each other, not just “what”
they do but “why” they do it and what strengths (skills, talents,
character traits) they have that make them good at it. If the students
have answered all of the questions, but they still do not know enough
information, they need to add additional questions to their interview
list.

20
minutes

7. Prepare rough draft of the
“What would a leader do?” cards

Have students create rough draft of cards on those classmates that
were interviewed. They can do this on the computer or by hand.
These cards should identify one main strength that the student
expressed in their interview (a talent, characteristic or skill) on the
front of the card, and the story, discussion questions and main points
on the back of the card. When the rough draft is complete, have them
share with the interviewee, making sure that points are clarified, and
allowing the interviewee to change things if they wish.

30-40
minutes

8. Prepare final product

Students should take feed back from the interviewee and prepare
final product. They may need to finish these products at home and
bring in the completed ones to class for presentations.

Variable

9. Present fo the class

After completing their products, students should take a few minutes to
present to the class what they discovered by doing this activity. As
they do, they should hand out the “What would leader do?” cards that
they created. Choose a student who has done an excellent job on
their card to go first, and then ask for volunteers until each person
has presented.

20-40
minutes

10. Review and closure

Ask students what they learned from doing this activity. Hopefully
they will realize that recognizing others strengths help to affirm them.
Each student has unique experiences that create unique strengths.
Each person should now know how others see their strengths and
allows them to reflect on their own traits. Please collect the questions
and notes from their interviews, the “What would a leader do?” cards
on each student. Thank the students for their great work over the last
two days. Ask them to work diligently to always see strengths in
others and to encourage others to utilize these strengths in the
activities that they do. Please also assign a daily grade (1-4 based
upon the directions seen on the Information Page) and list this on the
attendance page. Thank you!

&
minutes
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