
 

 

Record Books 
Created: 09/2016 by the National FFA Organization  

This document serves as a guideline to assist advisors in planning, 
implementing, and participating in events that work with record books.  
Standards for record books are suggested standards based on the projected 
central theme, objectives, content and activities of the main events. While every 
standard listed may not be covered during each record books experience, these 
lists should serve as a guideline to validate and actualize educational relevancy 
for record books.   
 
OVERALL STUDENT LEARNING OBJECTIVES:  

After completing these activities, students will… 
1. Identify differences within the activity that they are keeping records on.  
2. Compare the records with both their past records and others results and adjust to create a better outcome.  
3. Assess the records and adjust the processes used to attain the goals students have set.  
4. Apply concepts learned in the classroom to experiences outside of the classroom that will employ record-keeping 

skills.  

THESE ACTIVITIES ARE ALIGNED TO THE FOLLOWING STANDARDS:  

 

AFNR Performance Element  
 CS.02. Evaluate the nature and scope of the Agriculture, Food & Natural Resources Career Cluster and the role of 

agriculture, food and natural resources (AFNR) in society and the economy. 
 CS.03. Examine and summarize the importance of health, safety and environmental management systems in AFNR 

workplaces. 
 CS.05. Describe career opportunities and means to achieve those opportunities in each of the Agriculture, Food & 

Natural Resources career pathways. 
 CS.06. Analyze the interaction among AFNR systems in the production, processing and management of food, fiber 

and fuel and the sustainable use of natural resources. 

FFA Precept 
 FFA.PL-A.Action: Assume responsibility and take the necessary steps to achieve the desired results, no matter what 

the goal or task at hand.  
 FFA.PL-C.Vision: Visualize the future and how to get there. 
 FFA.PL-E.Awareness: Understand personal vision, mission and goals.  
 FFA.PL-F.Continuous Improvement: Accept responsibility for learning and personal growth. 
 FFA.PG-I.Professional Growth: Assume responsibility for attaining and improving upon the skills needed for career 

success. 
 FFA.PG-J.Mental Growth: Embrace cognitive and intellectual development relative to reasoning, thinking and coping.  
 FFA.CS-M.Communication: Effectively interact with others in personal and professional settings.  
 FFA.CS-N.Decision Making: Analyze a situation and execute an appropriate course of action. 
 FFA.CS-O.Flexibility/Adaptability: Be flexible in various situations and adapt to change. 
 FFA.CS-P.Technical/Function Skills in Agriculture: Obtain knowledge and skills needed for a career in agriculture and 

related industries. 

Common Career Technical Core  
 AG2 Evaluate the nature and scope of the Agriculture, Food & Natural Resources Career Cluster and the role of 

agriculture, food, and natural resources (AFNR) in society and the economy. 
 AG3 Examine and summarize the importance of health, safety, and environmental management systems in AFNR 

businesses. 



 

 

 AG5 Describe career opportunities and means to achieve those opportunities in each of the Agriculture, Food & 
Natural Resources Career Pathways. 

NASDCTEc 
 AGC02.02 Employ the use of technical information effectively to maintain and communicate records and reporting 

procedures commonly used in the AFNR cluster.   
 AGC05.02 Identify how key organizational systems affect organizational performance and the quality of products and 

services to demonstrate an understanding of how AFNR systems are managed and improved. 
 AGC08.01 Demonstrate workplace ethics specific to AFNR occupations in order to reflect effective stewardship of 

resources.   
 AGC09.01 Explain written organizational policies, rules and procedures common to AFNR workplaces to ensure 

employees perform job functions effectively.        
 AGC09.02 Select, research and examine critical aspects of career opportunities in one or more AFNR career 

pathways in order to gain an understanding of the breadth of occupations within this cluster. 
 AGC10.03 Compare and contrast issues affecting the AFNR industry including biotechnology, employment, safety, 

environmental and animal welfare to demonstrate an understanding of the trends and issues important to careers in 
this industry. 

  AGC10.04 Envision emerging technology and globalization and project its influence on widespread markets to 
demonstrate an understanding of technologies and trends that will impact the AFNR industry. 

Common Core - Literacy in Science and Technical Subjects   
 CCSS.ELA-Literacy.RST.9-10.7 Translate quantitative or technical information expressed in words in a text into visual 

form (e.g., a table or chart) and translate information expressed visually or mathematically (e.g., in an equation) 
into words. 

 CCSS.ELA-Literacy.RST.9-10.9 Compare and contrast findings presented in a text to those from other sources 
(including their own experiments), noting when the findings support or contradict previous explanations or accounts. 

Next Generation Science  
 HS-ETS1-3 Evaluate a solution to a complex real-world problem based on prioritized criteria and trade-offs that 

account for a range of constraints, including cost, safety, reliability, and aesthetics as well as possible social, 
cultural, and environmental impacts. 

Green/Sustainability Knowledge and Skill Statements  
 AFNR Career Cluster, Statement 2 Analyze community practice or policy development related to sustainability in 

AFNR. 
 AFNR Career Cluster, Statement 3 Communicate the impact of ―green‖ and sustainability principles on agriculture, 

food and natural resource systems. 
 AFNR Career Cluster, Statement 6 Use green technologies and sustainability practices to maintain safe and healthful 

working environments that sustain the natural environment and promote well-being in the AFNR workplaces. 
 AFNR Career Cluster, Statement 7 Demonstrate an understanding of green and sustainability trends that are 

impacting processes and markets in AFNR. 

AFNR Career Ready Practices  
 CRP.02. Apply appropriate academic and technical skills. Career-ready individuals readily access and use the 

knowledge and skills acquired through experience and education to be more productive. 
 CRP.03. Attend to personal health and financial well-being. Career-ready individuals understand the relationship 

between personal health, workplace performance and personal well-being. 
 CRP.04. Communicate clearly, effectively, and with reason. Career-ready individuals communicate thoughts, ideas 

and action plans with clarity, whether using written, verbal and/or visual methods.  
 CRP.05. Consider the environmental, social and economic impact of decisions. Career-ready individuals understand 

the interrelated nature of their actions and regularly make decisions that positively impact and/or mitigate negative 
impact on other people, organizations and the environment.  

 CRP.06. Demonstrate creativity and innovation. Career-ready individuals regularly think of ideas that solve problems 

in new and different ways, and they contribute those ideas in a useful and productive manner to improve their 
organization. 

 CRP.07. Employ valid and reliable research strategies. Career-ready individuals are discerning in accepting and using 
new information to make decisions, change practices or inform strategies. 

 CRP.08. Utilize critical thinking to make sense of problems and persevere in solving them. Career-ready individuals 

readily recognize problems in the workplace, understand the nature of the problem, and 
devise effective plans to solve the problem. 

 CRP.10. Plan education and career path aligned to personal goals. Career-ready individuals take personal ownership 
of their own educational and career goals, and the regularly act on a plan to attain these goals. 

 CRP.11. Use technology to enhance productivity. Career-ready individuals find and maximize the productive value of 

existing and new technology to accomplish workplace takes and solve workplace problems. 

Partnership for 21st Century Skills  
 Communication 
 Critical Thinking and Problem Solving 
 Environmental Literacy 
 Financial, Economic, Business, and Entrepreneurial Literacy 



 

 

 Flexibility and Adaptability  
 Global Awareness 
 Implement Innovations 
 Information, Communications, and Technology Literacy 
 Initiative and Self-direction 
 Leadership and Responsibility  
 Think Creatively 


